
 

 
 

LakewoodAlive Executive Director 
  
LakewoodAlive is a nonprofit community development corporation whose mission is to foster and sustain 
vibrant and welcoming neighborhoods. Our vision is to ensure Lakewood is a welcoming community that 
thrives on engaged residents, desirable housing, and an entrepreneurial spirit that connects strong, diverse 
neighborhoods to maximize quality of life. LakewoodAlive is an Equal Opportunity Employer.  
  
LakewoodAlive is dedicated to strengthening our community through a variety of impactful programs. Our 
city-wide Housing Outreach Program partners with residents to preserve Lakewood’s historic housing stock 
while connecting them to financial assistance, educational resources, and volunteer-driven improvement 
projects—ensuring safe, healthy homes for all. We also administer a comprehensive Small Business Support 
Program, host large-scale community events, enhance public spaces and streetscapes, and champion 
historic preservation efforts throughout the city. Learn more about our work at lakewoodalive.org.  
   
Summary of Position:  
 
LakewoodAlive seeks a dynamic and visionary Executive Director to lead the organization into its next 
chapter of impact. The Executive Director will serve as the strategic leader, responsible for advancing the 
mission, strengthening organization sustainability, and deepening community impact. This role requires a 
forward-thinking leader who can balance big-picture vision with hands-on execution in a small, mission-
driven organization.  
 
The ideal candidate is an inspiring communicator, collaborative partner, and innovative problem-solver who 
can translate vision into action while stewarding relationships, resources, and organizational culture. They 
are a confident and credible representative of the organization, comfortable engaging with government 
officials, elected leaders, public and private-sector partners, community organizations, donors and 
constituents. The ideal candidate is a strong communicator and listener, able to build trust across sectors, 
balance competing perspectives, and represent the organization with professionalism. They are energized 
by community engagement and excel at fostering collaborative solutions that advance the organization's 
mission and vision. 
  
Primary Responsibilities:  
(include, but are not limited to) 
 

● Vision & Strategic Leadership: 
● Serve as the chief spokesperson for the organization. 
● Partner with the board to develop and implement strategic plans. 
● Identify community needs and opportunities for innovation, growth and impact.  
● Inspire a team of eight staff members in executing the organization’s mission.  

 
● Fundraising & Financial Stewardship: 

● Lead fundraising efforts in conjunction with the Development Manager. 
● Cultivate and steward relationships with donors, funders, and community partners. 
● Ensure the organization’s financial health through sound budgeting, financial planning and 

reporting, and oversight in partnership with the Board of Directors.  
● Assist with grant applications and track project progress. 

 
● Management & Human Resources:  

● Oversee daily operations and ensure the organization's mission is fulfilled. 



 
● Design, launch, and assess community programs – and subprograms - and initiatives 

including Housing Outreach Program, Small Business Support Program, and large-scale 
community events. 

● Oversee grant agreements and ensure compliance with all requirements. 
● Hire, manage, develop, and evaluate staff in partnership with the Operations Manager. 

 
● Community & Stakeholder Relations: 

● Build and maintain relationships with community stakeholders, including residents, 
businesses, government officials, and funders both locally and regionally. 

● Represent the organization at community meetings, events, and press conferences. 
 

● Board Relations: 
● Work closely with the Board of Directors and volunteer committees to prepare for and 

execute Board meetings. 
● Provide timely, accurate information to enable effective Board oversight.  
● Assist in building and supporting a diverse and effective Board. 

  
Qualifications:  
 

● Ability to work full-time, primarily onsite in the LakewoodAlive office and offsite in the community 
● Bachelor’s degree preferred with at least five years of related non-profit or corporate leadership 

experience 
● Capacity to coordinate and oversee numerous projects simultaneously 
● Well-organized, self-motivated, able to work independently, collaboratively, creatively and 

proactively 
● Comfortable operating in a small-organization environment that requires flexibility, innovation, and 

hands-on involvement 
● High energy, team player with a passion for LakewoodAlive’s mission 
● Strong interpersonal skills with the ability to interact and engage with people from all walks of life 
● Excellent written and verbal communication skills 
● Proficient in Microsoft Office tools and QuickBooks 

 
Compensation:  
 
Annual salary range $75,000 - $95,000 based on experience, paid sick leave, vacation, and holidays 
including one week off at the end of December / Health Reimbursement Arrangement (HRA) for medical 
expenses and premiums / 403B retirement account 
 
Application Process:  
 
We recognize that no candidate meets every qualification listed. If you are excited about this role and 
believe your skills and experience—whether traditional or non-traditional—would contribute to our team, we 
encourage you to apply. We are committed to inclusive hiring practices and welcome applicants from all 
backgrounds and identities, including those with lived experience in the communities we serve. 
 
 
Please send resume and cover letter to: Jobs@lakewoodalive.org 
 
The LakewoodAlive Board of Directors is conducting this job search and will be in contact with applicants.  
 
Cover letters and resumes are due by 5:00 PM January 30, 2026. No phone calls, please.  


